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The Pros and Cons  
of Being a Frog, by 
Sue deGennaro 

https://www.amazon.com/Pros-Cons-Being-Frog/dp/1481471309/ref=sr_1_1?ie=UTF8&qid=1475950230&sr=8-1&keywords=The+Pros+and+Cons++of+Being+a+Frog%2C+by
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TASK:
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1. Problem: Define “inclusion” (in relation  
to diversity, social groups, institutions, etc.),  
Pros/Cons, root(s)... 

2. Process: Brainstorm + “call-to-action”

3. Outcome: 
1. A set of principles, guidelines, and/or actionable 
strategies that would entice a “Culture of Inclusion”
(or dispute the “Culture of Inclusion” approach)



Gigi Polo, Part-time Associate Teaching Professor 
Parsons, The New School for Design

Let’s Engage... 
How do we foster a Culture of Inclusion within 
The New School community, beyond “looks”?
Reference: Building a culture of inclusion 

http://www.diversityjournal.com/1768-building-a-culture-of-inclusion/
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“Embrace vulnerability in a Culture of Scarcity”Brené Brown

The Power of Vulnerability

http://brenebrown.com/
https://vimeo.com/81492863


Reference: Taken from BrenéBrown.com

10 minutes:

Brainstorming 
solutions...

http://brenebrown.com/


15 minutes:

Blind contour drawings:
-Number your pages: 1, 2, 3
-Place pages inside brown bag, in order (#1 atop and #3 bottom)
-Do not lift your pen off the paper while drawing
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Dynamic
1. Find a partner within your group

2. Ask one question, and draw your partner while hearing the answer;  

then answer the question while your partner draws you (repeat for each question)

Questions:

1. Why are you here? (Drawing 1)

 

2. Where is your heart, in social justice? (Drawing 2)

 

3. What makes you (has made you) feel some  

form of “shame”? (Drawing 3) 
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“Be opened to others in your  

own vulnerability but never  

lose sight of who you really are” 
Gigi Polo (note to self)
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20 minutes:
In knowning your team better, being more opened with one another, and feeling  

more at ease:

1. Brainstorm  

more solutions

2. Use the  

Social Change  

Model as guide

Brainstorming #1: Red post-it notes (pre-drawings)
Brainstorming #2: Blue post-it notes (post-drawings)
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Astin, H. S., Astin, H., Boatsman, K., Bonous-Hammarth, M., Chambers, T., & Goldberg, S. (1996). A social change model 

of leadership development: Guidebook (Version III). Higher Education Research Institute, University of California, Los 

Angeles. http://www. heri. ucla. edu/PDFs/pubs/ASocialChangeModelofLeadershipDevelopment. pdf.

Where is  
VULNERABILITY  
in the SOCIAL CHANGE  
MODEL?
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vulnerable 
brave/honest  
authentic self

Fit-in/being defined by 
 vs. Belonging/caring

Bravery  
in vulnerability

Astin, H. S., Astin, H., Boatsman, K., Bonous-Hammarth, M., Chambers, T., & Goldberg, S. (1996). A social change model 

of leadership development: Guidebook (Version III). Higher Education Research Institute, University of California, Los 

Angeles. http://www. heri. ucla. edu/PDFs/pubs/ASocialChangeModelofLeadershipDevelopment. pdf.

Where is  
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Astin, H. S., Astin, H., Boatsman, K., Bonous-Hammarth, M., Chambers, T., & Goldberg, S. (1996). A social change model 

of leadership development: Guidebook (Version III). Higher Education Research Institute, University of California, Los 

Angeles. http://www. heri. ucla. edu/PDFs/pubs/ASocialChangeModelofLeadershipDevelopment. pdf.

authentic self

Where is  
VULNERABILITY  
in the SOCIAL CHANGE  
MODEL?
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A moment of silence....



Let’s Reflect...

POST YOUR FINAL SOLUTION(S) 
as a team
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keep in mind...

Reference: Taken from BrenéBrown.com

http://brenebrown.com/
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Let’s Exchange 
IDEAS...



Listen to others 
with respect

Speak with  
empathy

Take a risk with drawing or 
writting—be VULNERABLE

Observe  
without 
 judgment

One proposal IDEA: Open invitation to share stories by drawing/
writing on a life-size sculpture located at an open access space at 
TNS (UC lobby?) * Blue notes are a set of community agreement 



THANK YOU! 
niberca@newschool.edu 


